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Comparisons of the Image of Nurses and Their Clinical Role
Portrayed in Korean and American Medical TV Dramas
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Abstract

Purpose: The negative connotation of nurse practices is seemingly indicated when comparing the medical TV
shows of each country. This study hopes to provide awareness for these pejorative portrayals and offers
solutions for creating a more balanced and realistic overview of the nursing practice.

Methods: Three TV dramas from each country were selected based on TV ratings in last five years.
Character and scene analysis was proceeded. Six nurses from the Korean Dramas and three nurses from the
American dramas were chosen as main nurse characters to be considered. Total 843 scenes that nurses appear
on were selected for analysis. This study was done by mixed methods. It is descriptive and comparative study
using Microsoft Excel to analyze collected data. IBM SPSS Statistics 24 was utilized to find out the statistical
significance by applying X*— test.

Results: Nurses in the American medical dramas mainly showed realistic clinical roles of nurses, whereas
Korean medical dramas limited the clinical roles. This made the latter seem less professional than the former.
ER and OR were two major settings in the American medical dramas, while non clinical-related places were
major settings in the Korean medical dramas. This made Korean medical dramas difficult to depict the
real-world image of nurses and their clinical roles.

Conclusion: There were statistically significant differences in terms of images of nurses and their clinical

roles portrayed in Korean and American Medical TV Dramas.

Key words: Nurse image; Clinical role; Medical TV drama
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<Table 1> Drama Lists for Analyses
Dt Number of Number of
Country Year Subject Broadcaster 0?)1/:);?ty characters scenes
n n
2016 Doctors SBS 18.3% 2 154
Korea 2013 The good doctor KBS2 17.9% 2 149
2012 Golden time MBC 12.8% 2 121
2015 Grey’s anatomy season 12 ABC 3.7% 1 188
USA 2011 House season 8 FOX 2.9% 0 30
2015 Code black CBS 1.3% 2 200
season 1
Total 9 842

1) I AAHE. 3= olst=2lul= www.nielsen.com/kr/ko, W]=F 28t =glh= www.tv.com 715
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Drama Character Analysis Scene Analysis Total
Doctors 113/122 = 93% 3198/3234 = 99% 98.7%
Good doctor 119/122 = 98% 3089/3129 = 99% 98.7%
Golden time 122/122 = 100% 2437/2541 = 96% 96.1%
Grey's Anatomy season 12 58/61 = 95% 3909/3948 = 99% 99%
House season 8 - 609/630 = 96.7% 96.7%
Code black season 1 121/122 = 99% 4050/4200 = 96% 96.5%

Average 97.1% 97.8% 97.8%
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Koo o

. Korea USA
Professional Competence
n(%) n(%)
. . . . . Yes 2(33.3) 2(66.7)
Do nurses exhibit autonomous judgment in professional mailers?
No 4(66.6) 1(33.3)
Is there a gratuitous message that a nurse’s role in health care is a ~ Yes 2(33.3) 0(0.0)
supportive, rather than central one? No 4(66.6) 3(100.0)
L . ) Yes 4(66.7) 2(66.7)
Do nurses have a positive impact on patient/family welfare?
No 2(33.3) 1(33.3)
. . ‘ . Yes 0(0.0) 0(0.0)
Are nurses shown harming or acting to the detriment of patients?
No 6(100.0) 3(100.0)
When nurses exhibit professional competence, are they shown to be Yes 4(66.7) 0(0.0)
abnormal in some way? No 2(33.3) 3(100.0)
<Table 4> Settings
Korea drama USA drama
Place Scene Scene
n(%) n(%)
Out patient department 10(2.4) 1(0.2)
General ward 59(13.9) 41(9.8)
VIP ward 12(2.8) 0(0.0)
Emergency room 52(12.3) 165(39.5)
Intensive care unit 30(7.1) 7(1.7)
Operating room(delivery room included) 63(14.9) 96(23.0)
Nursing station 96(22.6) 39(9.3)
Conference room 2(0.5) 0(0.0)
Other 100(23.6) 69(16.5)
Total 418
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<Table 5> Job Activities by Category
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=98.238, p<.001)(Table 5).

o
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Korea drama USA drama
Categories Activities Activities X? D
n(%) n(%)
Direct Nursing 289(46.7) 597(61.6)
Indirect Nursing 166(26.8) 237(24.5)
Management 42(6.8) 88(9.1) 98.238 <.001
Personal Activities 122(19.7) 46(4.8)
Total 619(100) 968(100)
<Table 6> Job Activities
Korea drama USA drama
Categories Activities Activities Activities
n(%) n(%)
Cooperating with the medical team 69(11.1) 149(15.4)
Operating room nursing 64(10.3) 95(9.8)
Assessment 39(6.3) 69(7.1)
Personal hygiene- transfer&exercise 34(5.5) 73(7.5)
. Emergency nursing 27(4.4) 102(10.5)
I?I:resclgg Counseling&emotional support 22(3.6) 39(4.0)
Administration of medicine 15(2.4) 26(2.7)
Treatment 10(1.6) 37(3.8)
Test 4(0.6) 5(0.5)
Feeding 3(0.5) 1(0.1)
Education 2(0.3) 1(0.2)
) Record management 75(12.1) 80(8.3)
ES:;T;; Preparation&organization of drugs&other items 61(9.9) 128(13.2)
Discussing patient 30(4.8) 29(3.0)
Personnel management&research 19(3.1) 30(3.1)
Management Reporting in the ward or conferences 14(2.3) 40(4.1)
Management of the environment, products 9(1.5) 18(1.9)
Forming personal relationship 83(13.4) 38(3.9)
Personal Break&commuting 21(3.4) 3(0.3)
Activities
Meal&refreshment 18(2.9) 5(0.5)
Total 619(100) 968(100)
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<Table 7> General Traits and Aspects

Korea USA
n(%) n(%)
Male 1(16.7) 1(33.3)
Gender
Female 5(83.3) 2(66.7)
20-29 3(50.0) 0(0.0)
30-39 1(16.7) 1(33.3)
Age 40-49 2(33.3) 0(0.0)
50-59 0(0.0) 2(66.7)
>60 0(0.0) 0(0.0)
Single 6(100.0) 0(0.0)
Married 0(0.0) 0(0.0)
) Separated 0(0.0) 0(0.0)
General traits

Marital status Divorced 0(0.0) 0(0.0)
Remarried 0(0.0) 0(0.0)
Bereaved/etc 0(0.0) 0(0.0)
Unknown 0(0.0) 3(100.0)
Department head 0(0.0) 0(0.0)
Section head 0(0.0) 0(0.0)
) Director 0(0.0) 0(0.0)

Job ranking
Head nurse 1(16.7) 0(0.0)
Staff nurse 3(50.0) 3(100.0)
Other 2(33.3) 0(0.0)
Thin 5(83.3) 2(66.7)
Build Normal 0(0.0) 0(0.0)
Fat 1(16.7) 1(33.3)
Tall 2(33.3) 0(0.0)
Height Normal 4(66.7) 2(66.7)
Small 0(0.0) 1(33.3)
Attractive 3(50.0) 1(33.3)
Aspects Appearance Ordinary-looking 2(33.3) 2(66.7)
Ugly 1(16.7) 0(0.0)
Lofty 0(0.0) 0(0.0)
Behavior Normal behavior 6(100.0) 3(100.0)
Crass 0(0.0) 0(0.0)
Tidy 6(100.0) 0(0.0)
Dress Normal 0(0.0) 3(100.0)
Untidy 0(0.0) 0(0.0)




<Table 8> Characteristics

Characteristics Korea usa Characteristics Korea usa
n(%o) n(%o) n(%o) n(%o)
Yes 2(33.3)  2(66.7) Yes 5(83.3)  2(66.7)
Intelligent No 0(0.0) 0(0.0) Attractive/well groomed No 000.0)  0(0.0)
Not applicable 4(66.7)  1(33.3) Not applicable 1(16.7)  1(33.3)
Yes 2(33.3)  1(33.3) Yes 4(66.7)  2(66.7)
Respected No 0(0.0) 0(0.0) Competent No 0(0.0) 3(100.0)
Not applicable 4(66.7)  2(66.7) Not applicable 2(33.3) (0.0)
Yes 4(66.7)  2(66.7) Yes 0(0.0)  0(0.0)
Autonomous No 0(0.0) 0(0.0) Sexually promiscuous No 2(33.3)  0(0.0)
Not applicable 2(333)  1(33.3) Not applicable 4(66.7) 3(100.0)
Yes 4(66.7)  1(33.3) Yes 4(66.7)  2(66.7)
Warm/compassionate No 0(0.0) 0(0.0) Committed No 000.0)  0(0.0)
Not applicable ~ 2(33.3)  2(66.7) Not applicable 2(33.3) 1(33.3)
Yes 3(50.0)  2(66.7) Yes 0(0.0) 1(33.3)
Educated No 1(16.7) 0(0.0) Creative/Innovative No 000.0)  0(0.0
Not applicable 2(33.3) 133.3) Not applicable ~ 6(100.0)  2(66.7)
Yes 5(83.3)  2(66.7) Yes 4(66.7)  2(66.7)
Accountable No 0(0.0) 0(0.0) Powerful No 000.0)  0(0.0)
Not applicable 1(16.7) 1(33.3) Not applicable 2(33.3) 1(33.3)
Yes 4(66.7)  2(66.7) Yes 2(33.3)  2(66.7)
Trustworthy No 0(0.0) 0(0.0) Scientific No 0(0.0)  0(0.0
Not applicable 2(333) 1(33.3) Not applicable 4(66.7) 1(33.3)
Yes 1(16.7)  2(66.7) Yes 2(33.3)  1(33.3)
Diverse No 2(33.3) 0(0.0)  Authoritative No 1(16.7)  0(0.0)
Not applicable 3(50.0) 1(33.3) Not applicable 3(50.0)  2(66.7)
Yes 2(33.3)  2(66.7) When nurses e'xhibit.the Yes 4667 1333)
above personality traits,
Cool/with it No 0(0.0) 0(0.0) do such portrayals show
them to be abnormal in
Not applicable ~ 4(66.7)  1(33.3) some way? No 2333) - 2667)
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<Table 9> Prominence In The Plot And Primary Values

Korea USA
n(%) n(%)
Is the nurse in a leading of a supportive Leading role 0(0.0) 133.3)
role? Supportive role 6(100.0) 2(66.7)
Is the nurse actively participating or Actively participating 1(16.7) 1(33.3)
shown in the background(handing
instruments, carrying trays, pushing wheel  qp, o0 i1 the background 5(83.3) 2(66.7)
chairs)?
Prominence .
in the plot Often looks professional 2(33.3) 3(100.0)
To what extent are nurses shown in Usually looks professional 2(33.3) 0(0.0)
professional roles, engaged in nursing
practice? Not seen as the professional 2(33.3) 0(0.0)
Not Applicable 0(0.0) 0(0.0)
Is the nurse provides the actual nursing Yes 4(66.7) 3(100.0)
care? No 2(33.3) 0(0.0)
Yes 4(66.7) 3(100.0)
Do the nurses exhibit Humanism
values for service to No 2(33.3) 0(0.0)
others, humanism,
scholarship, Scholarship, Yes 2(33.3) 0(0.0)
i achievement? i
Primary values Achievement g, 466.7)  3(100.0)
When nurses exhibit scholarship and Yes 4(66.7) 0(0.0)
achievement, do such portrayal show them
to be abnormal in some way? No 2(33.3) 3(100.0)
Yes 5(83.3) 2(66.7)
Is the work of the nurse shown to be creative and Exciting?
No 1(16.7) 1(33.3)
Are nurses shown turning to other nurses for assistance or Yes 0(0.0) 1(33.3)
are they depicted as relying on a physician of other
character(generally male) for guidance, strength, and/or No 6(100.0) 2(66.6)

rescue?
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<Table 10> Sex Objects, Demographics and Career Orientation

Korea USA
n(%) n(%)
Yes 0(0.0) 0(0.0)
Are nurses portrayed as sex objects?
No 6(100.0) 3(0.0)
Yes 0(0.0) 0(0.0)
. Are nurses referred to in sexually demeaning terms?

Sex objects No 6(100.0) 3(0.0)
Are nurses presented as appealing because of their physical Yes 1(16.7) 0(0.0)
attractiveness rather than their intellectual capacity,
professional commitment, or skill? No 5(83.3) 3(100.0)

Yes 1(33.3) 2(100.0)
Are nurses shown to be of varying ages?
No 2(66.7) 0(0.0)
Does the portrayal reflect men as well as women in nurses’ Yes 1(33.3) 1(50.0)
Demographics role? No 2(66.7) 1(50.0)
Not
Y 2(66. .
s 667 applicable
Are nurses shown to be of varying marital status?
Not
No 1333) applicable
Yes 1(33.3) 2(100.0)

Career Orientation Is the work of the nurse shown to be creative and exciting?

No 2(66.7) 0(0.0)

Are any roles filled by nurse administrators of managers are all nurses shown Yes 2(66.7) 0(0.0)

as staff nurses of students? No 1(33.3) 2(100.0)

Is there evidence of an administrative hierarchy in nursing or are nurses shown Yes 2(66.7) 1(50.0)

answering to physicians of hospital administrator? No 1(33.3) 1(50.0)

MDs 3(100.0) 2(100.0)
Hospital
ospita 0(0.0) 0(0.0)
Is the scenes with MDs of hospital administrators who does the talking? administrators
Nurse’s aide 0(0.0) 0(0.0)
Others 0(0.0) 0(0.0)
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